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1. Introduction  

This report is a product of a review carried out by a review team from the School 

Improvement Unit (SIU) at Runcorn State High School from 27 to 29 May 2019. 

The report presents an evaluation of the school’s performance against the nine domains of 

the National School Improvement Tool. It also recommends improvement strategies for the 

school to implement in consultation with its regional office and school community. 

The report’s executive summary outlines key findings from the review and key improvement 

strategies that prioritise future directions for improvement. 

Schools will publish the executive summary on the school website within two weeks of 

receiving the report. 

The principal will meet with their Assistant Regional Director (ARD) to discuss the review 

findings and improvement strategies. 

For more information regarding the SIU and reviews for Queensland state schools please 

visit the SIU website. 

1.1 Review team 

Paul Pengelly    Internal reviewer, SIU (review chair) 

Peter Hoehn    Peer reviewer 

David Hinton    External reviewer 

  

https://schoolreviews.eq.edu.au/SiteCollectionDocuments/national-school-improve-tool.pdf
https://schoolreviews.eq.edu.au/Pages/default.aspx
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1.2 School context 

Location: Hill Road, Runcorn 

Education region: Metropolitan Region 

Year opened: 1986 

Year levels: Year 7 to Year 12 

Enrolment: 846 

Indigenous enrolment 

percentage: 

4.2 per cent 

Students with disability 

enrolment percentage: 

8 per cent 

Index of Community Socio-

Educational Advantage 

(ICSEA) value: 

967 

Year principal appointed: 2015 

Day 8 staffing teacher full-

time equivalent (FTE): 

76.57 – includes Advisory Visiting Teachers (AVT) and 

other staff based at the school 

Significant partner 

schools: 

Runcorn State School, Runcorn Heights State School, 

Warrigal Road State School, Kuraby State School 

Significant community 

partnerships: 

Mt Gravatt Police-Citizens Youth Club (PCYC), Sunnybank 

Returned and Services League of Australia (RSL) Sub 

Branch, Griffith University, Indians Baseball Club, Runcorn 

Rockets Basketball Club, Binnacle Training, Formula 

Student 

Significant school 

programs: 

The Duke of Edinburgh's Award, Science, Technology, 

Engineering and Mathematics (STEM), scholarship 

programs, Reading to Learn (R2L), Australian Martial Arts 

Youth Development Alliance (AMAYDA), sports academy, 

F1 in Schools, Positive Behaviour for Learning (PBL), 

Karawatha District Instrumental Music Workshops, Maths 

Craft 
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1.3 Contributing stakeholders 

The following stakeholders contributed to the review: 

School community: 

 Principal, four deputy principals, nine Heads of Department (HOD), Business 

Manager (BM), Head of Special Education Services (HOSES), three Officers of 

Welfare and Learning (OWL), 37 teachers, 18 teacher aides, guidance officer, school 

officers, two cleaners, canteen convenor, uniform shop convenor, four administration 

officers, transitions officer, science operations officer, School-Based Youth Health 

Nurse (SBYHN), chaplain, 67 students and 16 parents. 

Community and business groups: 

 Four Parents and Citizens’ Association (P&C) representatives, school council chair 

and five community partners. 

Partner schools and other educational providers: 

 Five primary partner school principals. 

Government and departmental representatives: 

 Councillor of Runcorn Ward, State Member for Stretton, Federal Member for Moreton 

and ARD. 

1.4 Supporting documentary evidence 

Annual Implementation Plan 2019 Curriculum Plan 2019 

Investing for Success 2019 Strategic Plan 2016-2019 

Headline Indicators (Semester 1, 2019) School Data Profile (Semester 1, 2019) 

OneSchool School budget overview and balance sheet 

Professional learning plan 2019 Curriculum planning documents 

School improvement targets School differentiation plan 

School pedagogical framework School Facebook page and website 

School data plan 2019 Responsible Behaviour Plan for Students 

School Opinion Survey Role descriptions 
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2. Executive summary 

2.1 Key findings 

The school places a high priority on building and maintaining positive and caring 

relationships between staff, students and parents. 

Positive, inclusive and caring relationships between students, staff and parents personify this 

welcoming, diverse school community. Parents articulate that staff members are 

approachable, supportive and exhibit great care and concern for all students. Many parents 

and community members comment on the strong sense of inclusion for all students. 

Leaders describe a strong commitment to personalised learning and the 

establishment of high expectations as the foundation for their current school 

improvement agenda. 

The school vision commits to the development of high expectations and personalised 

learning as ‘The Runcorn Way’. Staff members, students and community members refer to 

the school motto ‘Pride, Success, Excellence’, underpinned by the behavioural expectations, 

‘Common Sense, Cooperation, Consideration and Courtesy’ (the 4Cs) as a cornerstone of 

school culture. 

The Explicit Improvement Agenda (EIA) in 2019 is described by leaders as building 

high expectations, and personalised learning. 

The school has a commitment to a broad range of improvement strategies within the two 

components of the identified EIA. Elements within this agenda are communicated in staff 

meetings, through school social media, at Parents and Citizens’ Association (P&C) meetings 

and on the school’s website. When articulating the school’s EIA most teachers refer to a 

focus on reading and high expectations. A further range of initiatives including reading, 

English as an Additional Language or Dialect (EAL/D), partnerships, pedagogy, 

relationships, and data are in addition commonly referenced.  

The school recognises the value of a culture that is safe, respectful, tolerant and 

inclusive as a foundation for quality learning. 

The school articulates the 4Cs as the foundation of the behaviour management framework. 

The Responsible Behaviour Plan for Students (RBPS) is to be audited this year by the 

Positive Behaviour for Learning (PBL) regional mentor. The PBL team monitors and tracks 

behaviour, and provides feedback to whole-staff and sub-school meetings. Teachers 

describe some variance in the level of expectations and consistency of application regarding 

managing student performance. Some staff articulate that PBL intent and processes are yet 

to be consistently implemented across the school, impacting on their effectiveness and 

overall behaviour of students.  
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School leaders recognise that highly effective teaching is the key to improving 

student learning. 

The New Art and Science of Teaching (NASoT) is identified as informing the whole-school 

pedagogical framework. Teachers describe an early stage of development regarding 

implementation of pedagogical skills aligned to this framework. Further work in establishing a 

whole-school strategic approach to implementation of the pedagogical framework is yet to 

occur.  

A culture of continuous professional improvement is described by staff and school 

leaders as fundamental to the continuing improvement agenda. 

Teachers express a deep pride and professional satisfaction in working at the school. They 

speak of strong collegial and professional relationships and their ability to work 

collaboratively with others. Staff members indicate that professional learning is 

predominantly driven by the elements within the current EIA. The school is yet to establish a 

comprehensive annual professional learning plan to inform Professional Development (PD) 

and staff engagement.  

The school leadership team actively seeks ways to enhance student learning and 

wellbeing. 

This work encompasses collaboration with parents, external service providers, business, 

industry and the tertiary sector. Parents speak highly of the level of care and support 

afforded their child. Key community members speak positively regarding the school’s status 

within the local community as an inclusive, supportive and caring school. Community 

representatives speak highly of the school as positive a contributor and as a hub for the local 

community. 
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2.2 Key improvement strategies 

Further refine the explicit improvement focus to enable a more precise agenda to enhance 

school-wide understanding of, commitment to, and communication of identified priorities and 

targets. 

Establish clarity and school-wide commitment to systems and processes identified within the 

school’s student management framework to ensure good order and management of the 

learning environment. 

Develop, document and embed a whole-school strategic approach to the implementation of 

the school’s pedagogical framework to highlight high-yield strategies, key timelines and 

accountabilities. 

Develop a strategic, whole-school professional learning plan to inform staff development in 

alignment with the identified EIA. 

 


